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13. Person Specification:

Experience:

Significant and successful experience of:

e Working at a senior level within a large and complex organisation with
comparable scope, responsibilities, budget, and resources.

e Providing balanced strategic advice and guidance in a political setting.

e Leading the delivery of public services with competing priorities and
demands often outside of the Council’s direct control.

e Leading transformational change and creating innovative service models,
particularly in response to the demands of an organisation that is
undergoing a radical transformation and modernisation.

e Delivering complex projects on time and within budget and outcomes.

e Leading and contributing to strategic decision making, resource allocation
and to policy formulation and delivery, adopting a problem-solving culture.

e Delivering creative and innovative solutions to improve the use of
resources and achieve value for money across an organisation.

e Establishing a strong performance culture including effective performance
measures, evaluation of service quality and the improvement of service
delivery to achieve the Council’s objectives

e Leading, managing and developing employees to sustain high levels of
service delivery, recognising and developing talent.

e Developing and nurturing positive and constructive working relationships
with a wide range of customers, stakeholders and partners, maintaining a
positive personal and organisational profile.

Role Specific:

Skills and Knowledge:

Ability to demonstrate:

¢ A comprehensive understanding of the current issues and challenges
facing local government as well as the statutory framework governing the
sector.

e Skills in understanding and responding to different perspectives and taking
a cross-organisational approach, gained by working in a political or
similarly challenging environment.

e Business acumen and an entrepreneurial mindset to lead the strategic
delivery of services and maintain a focus on obtaining best value for
money at all times balanced, against the difficult and sensitive challenges
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faced.

e Ability to lead, develop and sustain effective team, partnership and multi-
agency working through strong effective advocacy, influencing and
negotiating skills.

e Skills to provide creative solutions to complex problems together with high
level analytical, presentational and communication skills.

o Ability to establish and sustain positive relationships that generate
confidence, ability and trust.

e Highly developed influencing and negotiation skills to operate at a
strategic professional and political level, locally and nationally.

e Understanding of the barriers to organisational and cultural change and
the commitment to being a catalyst for change.

Role Specific:

Personal Effectiveness

Ability to demonstrate:

e A clear and strong personal commitment to equality, diversity and
inclusion and a track record of developing inclusive services and leading
by example.

e Evidence of leading people and services to recognise, respect and value
individual needs to achieve a culture of inclusivity.

e Evidence of operating effectively and openly within the democratic process
with the political acumen and skills to develop productive working
relationships with Councillors that command respect, trust and confidence.

e Personal and professional credibility which commands the confidence of
elected members, senior managers, staff, external partners and external
stakeholders.

e Leadership by example with a style that empowers others and is open to
question and challenge as well as a commitment to continuous self-
improvement.

e A commitment to and evidence of successful strategies in managing
personal resilience and wellbeing at a leadership level and promoting
positive leadership practice, role modelling these behaviours for others.

e Evidence of planning for the future delivery of services, including effective
workforce planning for future challenges.

Role Specific:

Qualifications

e Educated to degree solicitor and a qualified solicitor or barrister with
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substantial post qualifications
e Evidence of continuous professional and leadership skill development.

14. Additional Information:

Political Restriction
Politically Restricted role

Context to Role:
The role will involve acting as Deputy Monitoring Officer for the Council

SIGNATURES:
After reviewing the questionnaire sign it to confirm its accuracy

JoB HOLDER: DATE:

LINE MANAGER: DATE:
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